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From the Editor 

Words of Summer 01 — a 
Melancholy Miscellany 

A couple of ironically bright Fall 
weeks have passed since the 
harrowing events of Sept. 11, and I 
can’t quite decide which is the most 
appalling media fallout: CNN 
coverage of the disaster (plane slicing 
into the WTC, flaming towers, people 
falling, buildings imploding, elated 
Palestinians partying at the ‘joyful’ 
news); reports of fundamentalist 
Falwellians hatefully condemning 
gays and lesbians for turning God’s 
attention away from protection of the 
U.S. and thus causing the calamity; 


the poignant accounts of final 
cellphone farewells to loved ones 
from the doomed; paradoxical 
statements by Bush about the “new 
kinda war” and old style six-gun 
justice; commentators struggling 
against (and losing to) cliches in 
attempts to describe the aftermath; 
or the anticipation of more visceral 
horror to come as a retaliatory war 
effort gains momentum. 

“Make no mistake about it,”as 
you-know-who says, again and 
again: The world has changed 
irrecoverably, and nothing will ever 
be the same. 

That’s sort of what I learned the 
other day as I headed to the 
southern stairwell in ABBY B, en 
route to the parking lot and a break 
for freedom. I decided on one last 
peek in the mailroom, so, as usual, 
set my briefcase down at the top of 
the stairs for the few seconds it 
takes me to run in and scan my 
pigeonhole. Within moments, 
Faculty Reception’s eagle-eyed 
Leslie was in there, wondering out 
loud who belonged to the briefcase. 
In the ‘new normal’, I realized, my 
well-worn attach^ case might well 
be a bomb. 

Reality has indeed shifted and 
yet — perversely — mundane 
everyday life stumbles on. Here we 
go again: back to classes, students, 
the usual day-to-day. Don’t know 
what you’ve done over the break, 
where you’ve been, how you feel — 
but I’m struggling with a sense of 
dislocation. Some re-uniting bridge 


after Summer and the above 
mentioned monstrous milestone is 
needed, yet all I can offer are some 
random thoughts: catalyzed by my 
on-line A-Word-A-Day newsletter, 
yet seeming strangely timely in this 
strange and dismal time. 

aliteracy: knowing how to read but 
choosing not to 

This sent a shiver through me — 
a hunch that I had stumbled on to a 
revelation about our collective 
future, though at this point I’m not 
sure exactly what it means. 

After a bit of research I 
discovered that, although brand 
new to me, aliteracy is already fairly 
established as a syndrome in 
Education circles: a willful turning 
away from the text (as instructional 
medium) in favour of alternative 
forms of communication, like video. 
Apparently students — even grad — 
forego reading because they are 
“too bored” by the process of 
following down the page; as some 
say, “nothing happens.” 
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Given that we are essentially still 
in the 19 th century vis teaching 
methodology, this development is 
especially scary. 

Not that I think slick technology is 
the answer. Maybe students would 
rather have a video of me than enjoy 
the real 3-D thing (worse, they might 
prefer a video of someone else), but as 
Distance Ed’s low completion rates 
and examples of its classroom 
applications (e.g., too-numerously 
similar PowerPoint presentations, 
instructional videos on un-visual 
things like writing essays, etc.) show, 
info-tech can be pretty numbing, too. 

The solution to this problem will 
be more complex than merely giving 
in to the pull of ‘edutainment’. 
Maybe it has something to do with 
what actually goes on in the 
classroom, the interactive dynamic, or 
lack thereof? I dunno — have to get 
back to you on this one... 

misocainea: hatred of anything new 

That sums it up, really. Starting 
again in the Fall always comes as a bit 
of a shock because of encountering 
new procedures, passwords, 
restrictions, configurations of the 
buildings, designated barriers to 
Education, etc. 

On top of these, each day brings a 
new challenge, or, should I say, 
uncertainty. Taking stock, as of this 
blood-sweat-tear-stained writing, our 
contract remains un-finalized, and we 
waver in the unclear implications of 
its thus-far cited details. The new 
faux Liberal government is already 
reneging on its promised support(not 
just to us), displaying a decidedly Ed- 
unffiendly side in cutting off the 
CHWK upgrade and other previously 
determined provincial initiatives. 
What’s more, as an institution we are 
apparently morphing into a new 
incarnation, aiming for full-fledged 
university status after having rather 
mystically by-passed the university- 
college stage altogether in our hard- 
rocking evolution (see more on this 
below). 

The only reassuring new 
development is about the Food 
Services contract going to a different 


company. Y our eloquent e-mails of 
outrage got results; the empire of 
sludge has been vanquished, 
proving once again that the pen is 
indeed mightier than the deep-fryer. 

Or is it? Word-of-mouth about 
the fare downstairs is not exactly 
appetizing. I couldn’t help but 
notice some cold fried pyrogies in 
the salad bar the other day myself; 
what’s that all about — can tinned 
baked beans be far behind? 

So the cafatrocity mailbox at 
dubanski@direct. ca remains wide 
open; feel free to contribute a few 
orts. In fairness, there is also a 
cafephoria mailbox at the same 
address — my own humble 
neologism (from the French caf6m6. 
the Greek-derived euphoria : a state of 
well being and general cheerfulness 
after lunching on campus). 

dittography: inadvertent repetition of 
letters, words, or phrases in writing. 

Summer actually began for me 
after a rousing FSA Exec retreat, 
with the largest contingent ever, 
that covered very interesting ground 
which you will be reading about 
elsewhere in these pages anon. The 
forced marches, tofu weenie roasts, 
and campfire singalongs were great 
for re-instilling a sense of solidarity 
among us divergent yet like-minded 
members. Personally, now, I 
undertake yet another term of 
Communications fresh, invigorated, 
with no debilitating sense of 
indigestion or d6ja vu. 

If, however, you do notice 
anything, well, familiar, in this or 
future editorials, send me a black 
spot, white feather, anything — to 
show you care. 

la fde verte: absinthe, because of its 
distinctive colour and other 
seductive aspects 

The really big news is that the 
Green Fairy has landed on the Wet 
Coast, and she ain’t taking any 
prisoners. Still banned as a 
dangerous substance in France and 
most of the rest of the world, 
absinthe is now expensively 
sippable in bars and restaurants in 


B.C., complete with slotted spoons, 
the familiar sugar ceremony, that 
hallucinogenic lift. I don’t know 
what has changed; perhaps this is a 
less wormwoody version, or less 
tainted with poisonously dissolved 
metals, or maybe the authorities just 
don’t care anymore. The point is 
that one version of this legendary 
drink is now available for ready 
money: the amusement, aphrodisiac, 
muse, goddess (and bane) of so many 
modern artistic souls, from 
Appollinaire and Baudelaire, through 
Lautrec and Picasso, and 
alphabetically on to Wilde and Zola. 

Modest Proposal # 29: May I 
suggest, in view of the above- 
ruminated-upon matters, a 
salubrious ‘green hour’ each 
afternoon on each campus, to 
restore and regenerate le flagging 
spirit? Who knows? Maybe we’ll 
even have a few creative thoughts 
together, or at least be motivated to 
acquire long dark coats, somepince- 
nez, etc., to class up the joint a 
trifle, and in the process — more 
important than ever, post 11/9/01 
— get to know each other better.... 


-Ryszard Dubanski 



President's Report 

Hello and welcome back. T hope 
you all had a restful, fun filled 
summer. This will not be a long 
report as I am on a short health- 
related leave. My apologies to all 
those who have waited with great 
anticipation since April for another 
riveting report from the FSA 
President... sigh. 

JR is Leaving Us 

After the slowest summer in a 
long, long time, FSA business is 
picking up with a vengeance. One 
of our major concerns is that our 
FSA Administrative Assistant 
Jacqueline Ritter, who has been 
with us for six years and done an 
exemplary job, has turned to the 
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dark side. JR (as we call her) is taking 
over for Hazel Lockhart as UCFV 
Board Executive Assistant when 
Hazel retires this fall. I can’t imagine 
the FSA office without JR. Although 
she will be just down the hall, she will 
be greatly missed by her office 
partners Fenella, Heidi and me, and 
by all those who have had the 
privilege of working with her. She 
begins her new job November 1 st — 
and boy did she get a great office with 
windows and everything — so the 
FSA Finance Committee is beginning 
the search for a replacement. The 
position will be posted long before this 
issue goes to print. 

Congratulations JR, and good luck 
to the hiring committee. May the 
Force be with you! 

Grievance Resolved 

The Academic Freedom grievance 
that both Bob Smith and I reported on 
last spring has been resolved in our 
favour. After eight months, the 
grievance was settled in May to the 
satisfaction of the Griever, the FSA, 
and CBEA. The resolution included 
future considerations and an apology 
from Dr. Bassford on behalf of Senior 
Administration. 

Task Force on Restructuring 

You may recall that in June I 
circulated a bulletin announcing the 
establishment of an FSA Strategic 
Planning Committee, and asking for 
volunteers to sit on it. The 
committee, which we are now calling 
the ‘FSA Task Force on Structural 
Change’, was created because the 
FSA Executive wants to ensure we are 
providing the best possible service to 
our members. Although we try to be 
responsive and responsible, we feel 
there is room for improvement. The 
Committee members — Dale Box 
(Chair), Bob Smith, Colleen Olund, 
Anne Reisinger, Jack Gaston, 
Sandy Vanderburgh, andRobKilfoyle 
— are charged with: 

1) An exploration of the relationship 
we have with our membership and the 
development of a plan to effectively 
deal with its ongoing expansion and 
diverse areas of concern. This will 


also include an examination of our 
FSA dues assessment. 

2) An exploration of our 
relationship with CIEA including 
the consideration of three options: 

a) the continuation of full CIEA 
membership. 

b) the effect on our operation if 
we could secure a different type 
of CIEA membership, one that 
would decrease our level of 
participation and the CEE A dues 
assessment. 

c) the effect on our operation 
should we decide to leave 
CEEA, and the development of 
different scenarios to best serve 
our members without CEEA 
support and advice. 

3) An exploration of our 
relationship with UCFV 
Administration. 

4) An examination of the FSA 
Executive structure including office 
administration. 

The explorations will include 
interviews with the present FSA 
Executive, many past Executive 
members, Maureen Shaw 
(President) and Lee Whyte (Staff 
Rep)of CIEA, FSA members( you 
will be asked to participate in a 
survey), and the UCFV 
Administrators with whom the 
Executive has the most contact. 

The completion date for the 
study is January 29, 2002. The FSA 
Executive will debate the 
recommendations the Task Force 
submits then present them to the 
membership for a vote. 

Thank you to the Task Force 
members for taking on what will, 
no doubt, be an onerous task. 

Transfers to Alleviate Lay-offs 

We know from member 
enquiries that there is a lot of 
misunderstanding over ‘transfers to 
alleviate lay-offs’. Article 6.4.2(c) of 
the Common Agreement clearly 
states that if possible employers are 


to transfer employees rather than 
lay them off (although we did not 
participate in Provincial Bargaining 
this last round, we are still covered 
by the articles in the 1998 Common 
Agreement). Often members 
mistakenly believe that UCFV is 
transferring people as a means of 
promotion, or to make sure that a 
particular person gets a particular 
position without having to go 
through the SAC process. Members 
frequently complain that they 
wanted to apply for a position tha t 
was appointed to some one, but 
that, “The position was not posted 
and it’s not fair.” They ask if we 
are aware of how often this goes on, 
and why we don’t do anything 
about it. 

On the contrary, we encourage 
the practice. When UCFV moves a 
member to an existing but vacant 
position, or creates a new position, 
to alleviate a lay-off and bumping, 
they are adhering to our Collective 
Agreement. Members who are 
really unhappy with this practice 
should contact contract Chair Tim 
Cooper, before the next round of 
bargaining begins. 

Back to Reality 

(well, my reality anyway) 

I will be returning to work 
October 15 th . In the meantime, VPs 
Martin Silverstein and Leslie Wood 
have taken over the duties of 
President. If you have any questions 
or concerns, contact Leslie or Martin, 
or Grievance Chairs Bob Smith and 
Heidi Tvete. 

-Bev Lowen 

Faculty Grievance Chair 

In the course of dispute 
resolution last winter, both 
Management and the FSA noted 
that a few UCFV policies, in 
particular those guiding student 
appeals and complaints, should be 
revised. I understand that UCC will 
begin this work. The Director of 
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Student Services also calls for some 
revisions in her report to UCC last 
May. This report details complaints in 
year 2000 for which files needed to be 
opened. I have noted in these 
columns and before UCC that appeal 
and complaint policies should meet a 
minimum test of plausibility, to 
prevent the progress of groundless or 
vexatious complaints. Also, there is 
no requirement of complainants to 
focus their written complaints on the 
dispute, that is, they may say anything, 
character assassination included. 
Instructors, on the other hand, feel 
obliged to stick to the facts, and have 
some cause to wonder how such letters 
are filed, stored and accessed. 

Academic freedom was tested a 
couple times last year. UCFV 
handled the challenges differently, but 
the core argument was the same: the 
instructor’s assignments or lectures 
lacked balance. While Faculty often 
include pro and contra or clash of 
opinion type readings, assignments or 
lectures, academic freedom does not 
require this. On the two occasions 
there was considerable mis- 
understanding among some students 
and in the community about this 
requirement, so called. Any lecture, 
exercise or course may lack ‘balance’, 
but in the course of a program of 
studies involving many courses, this 
‘balance’ is achieved. Academic 
freedom can also be qualified when 
students complain of differences 
between the official course outline, 
approved by our oversight 
committees, and an instructor’s 
working syllabus. Our Collective 
Agreement includes an academic 
freedom clause (Article 12.4) and 
sooner or later a board of appeal will 
have to be called to evaluate an 
instructor’s defense on those grounds. 
Also, freedom to teach can be 
constrained by written departmental 
policy. Where there is no policy, there is 
arguably no constraint except perhaps 
those official course outlines. 

Last summer, a Faculty member’s 
outside employment was questioned. 
Management may do this under the 
overload policy. You can pre-empt 
this by disclosing your outside 
employment and by avoiding giving 
the impression of less than a full 
commitment (for 100% B Faculty) to 


office hours and departmental 
duties. 

The FSA’s Task Force on 
restructuring may submit to the 
Executive a recommendation 
concerning our affiliation with 
CIEA. In the event this leads to a 
referendum, all members should 
have some assurance that provisions 
for regular legal counsel and a 
lockout/strike fund will be made 
and will have first claim to our 
expenditure plans. 

Finally, the FSA has been 
devoting increasing effort and 
resources to disputes between 
members, allegations of abuse, 
malicious gossip and the like. In 
these cases, the FSA assigns separate 
officers to assist each colleague as 
proceedings under policy unfold. 

-Bob Smith 

Staff Grievance Chair 

Hello and welcome back. I hope 
everyone had a great summer and 
enjoyed getting back into the swing 
of things. For the most part I got to 
enjoy quite a bit of my holidays this 
summer; however, upon my return 
it was back into the fray. 

R6sum6s 

Over the past two years I have 
been asked by different people to be 
part of an SAC as an observer. The 
reasons vary from the SAC having 
questions to an internal candidate 
wanting a neutral observer present 
during the process. One issue that 
has been brought to my attention 
quite frequently has been the 
content and appearance of 
candidates’ rdsumds. 

When a candidate applies, the 
SAC has to initially decide if the 
candidate meets the criteria and 
qualifications based on a resunte. If 
ffie rdsumd is not up to date and 
does not accurately reflect a 
candidate’s education and skills, it 
makes it difficult for the SAC to 
accurately assess whether or not a 
candidate should be short listed. 


This past summer I was 
approached by a member who 
wanted to know why he had not 
been short listed for a position when 
he felt that he met the requirements 
of. Upon going through the posting 
and from what I knew to be his 
qualifications, I also did not 
understand why the candidate was 
not granted an interview. 

Our next step was to talk with 
the Chair of the SAC to see why the 
committee felt that the employee 
was not qualified for the post. 
During our conversation it was 
discovered that the resunte the 
employee had handed in had not 
been updated in over five years. 
Needless to say, it did not include 
any of the employee’s recent 
educational accomplishments nor did 
it mention any of the other skills that 
were required for the position. The 
Chair of the SAC took this 
information back to the SAC and the 
employee was granted an interview. 

It is important to keep in mind 
that when you are applying for a 
position the rdsunte is the first tool 
that the SAC has to use in deciding 
whether or not a candidate meets 
the criteria. Once a candidate has 
been short listed and interviewed 
and the SAC is considering a 
recommendation for employment, it 
takes into account the following: 

1. resume 

2. interview 

3. evaluations 

4. references 

Remember that if you are applying 
for a position to ensure that your 
tesunte is up-to-date and accurately 
reflects your education, skills, and 
past work history. This will give the 
SAC the chance to determine 
whether you meet the criteria for 
the position. 

Grievance Concluded 

The past month an employee 
was terminated as per article 14. 1(a) 
of the Collective Agreement. The 
employee was on probation and 
UCFV was not satisfied with his 
performance. The FSA started the 
grievance at the informal stage, by 
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asking for reinstatement with an 
extended probation period. UCFV 
was not willing to accept this 
alternative and upheld termination of 
the employee. Through discussions 
the FSA was able to reach an 
agreement with Management that was 
acceptable to all parties involved. 

Shop Stewards 

If anyone is interested in joining 
the team of shop stewards please 
contact either me at local 4341 or Bob 
Smith at 2498. We will be starting 
monthly meetings soon and a training 
session conducted by our CIEA Staff 
Representative will be arranged for 
sometime in November. 

-Heidi Tvete 

Human Rights 

In June I attended a conference 
sponsored by the Canadian Labour 
Congress with which, through CIEA, 
we are affiliated. 

The conference, Solidarity & 
Pride, brought together gay, lesbian, 
bisexual , and transsexual (hence-forth 
referred to as GLBTs) persons from 
across Canada and the USA 
representing public sector and trade 
unions; as well there was a smattering 
of reps from other continents. 

This was the second national 
conference, and like most conferences 
consisted of plenaries and workshops. 
Plenaries received reports from 
various organizations as well as 
special guests. We heard good news: 
the Winnipeg School board has 
mandated anti-homophobia training 
for all Staff and secured a budget for 
books. High School students will see a 
play, the other side of the closet. The 
board also filed a complaint with the 
CRTC in response to an open line radio 
show that was disseminating myths 
about homosexuality. 

The Amnesty International 
representative was proud to announce 
and circulate a report acknowledging 
that GLBT persons are subject to 
torture and ill treatment and deserve 
the attention of Amnesty's efforts. I 
have this report to share if you are 
interested in more detail. 


Instead of a smorgasbord of 
workshop offerings, all participants 
were divided into groups of 30 to 40 
to consider one issue: the treatment of 
transsexuals in our societies. We were 
skillfully moved through exercises 
that brought us together, exposed 
myths and facts about transsexuals, 
and provided opportunities to 
practice advocating for trans people. 

Most people are familiar with 
the terms ‘gay’, ‘lesbian’, and 
‘bisexual’. ‘Transsexual’, however, 
is a relatively new concept for many 
people. Even in the gay community 
there has been misunderstanding 
and outright rejection of trans 
people. We heard from trans people 
in our separate working groups as 
well as in the plenaries, and it 
became apparent rapidly that this 
was yet another area in which 
ignorance and prejudice can lead to 
unintentional slights, covert and 
overt abuse, and isolation. We 
revisited the notion that gender 
identity is a social construction 
often enforced with tragic 
consequences by well meaning 
doctors and parents. ‘Gender 
dysphoria’, or hermaphroditism, is 
still considered a condition that must 
becorrected; a choice must be made. 
Rather than broaden and relax strict 
definitions of gender, we force a 
choice. Further, instead of waiting 
until the person concerned can weigh 
the options, doctors force frightened 
parents to choose for their child. 
Inter-sexed people have the same 
rights to inclusion and fair treatment. 

There are not a lot of trans 
people; at a national meeting in 
Alberta only 400 assembled. Small 
numbers mean that protection and 
recognition are all the more 
important. We were encouraged to 
approach our unions to have our 
contract language changed to 
include gender identity protection. 

At this time I would like to add 
that when enemies are being sought 
and violence is advocated, we must 
remember that GLBT people are 
often included in the group 
identified as enemy. 

-Ellen Dixon 


Treasurer's Report 

The financial review for the 
fiscal year 2000-2001 has now been 
completed by the accounting firm, 
Edmonson Roper. The report shows 
more revenue income from 
investments than we had shown in 
our year-end budget report and I 
have discussed this with the 
accountant. The reason again has to 
do with the timing of income 
realized from securities held within 
the Nesbitt Bums account. Last year 
at this time I wrote about this 
difference, and according to the 
accountant, we can expect some 
difference each year. Last year, the 
accountant attributed less income 
than our year-end report; this year 
is was the reverse. The accountant 
did not identify any issues requiring 
our attention. 

I am also including in this 
report, a copy of our semi-annual 
budget. This table outlines our 
expenditure progress at the half-way 
point in our year. Some budget 
envelopes are largely spent as the 
result of the timing of some of our 
expenditures (such as the Executive 
Retreat), while others, again by 
timing remain largely unspent at 
present. The Admin-Finance 
Committee is committed to remain 
on track with our budget as 
approved at the last AGM. I would 
be pleased to answer any questions 
you may have on either the 
financial review or the semi-annual 
budget report. 

As most members are now 
aware, Jacque Ritter, our ever- 
capable admin assistant and 
bookkeeper has been hired away by 
UCFV. Jacque has done a fantastic 
job for the FSA and she has made 
my work as Treasurer enormously 
easier over the years. Jacque, 
congratulations, best wishes and 
thank you! 


-Ian McAskill 
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REVIEW ENGAGEMENT REPORT 


To the Members of UCFV Faculty & Staff / 'sociation Faculty and Staff Association 


We have reviewed the statement of financial position of UCFV Faculty & Staff Association as at March 31, 
2001 and the statements of operations and net assets for the ;*ar then ended. Our review was made in accordance with 
generally accepted standards for review engagements and accordingly consisted primarily of enquiry, analytical 
procedures and discussion related to information supplied to us by the association. 

A review does not constitute an audit and consequently we do not express an audit opinion on these financial statements. 

Based on our review nothing has come to our attention that causes us to believe that these financial statements are not, in 
all material respects, in accordance with Canadian generally accepted accounting principles. 



Abbotsford, B.C. 
August 9, 2001 
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UCFV Faculty & Staff Association 
Statement of Operations and Net Assets 
Year Ended March 31, 2001 
(Unaudited) 



2001 

2000 

Revenue 

Dues and fees 

S 401,262 

$ 392,249 

Interest and investment income 

14.435 

2.419 


415.697 

394,668 

Expenses 



AGM and socials 

3,654 

8,248 

CIEA fees 

164,580 

160,216 

Committee expenses 

190 

235 

Communication to members 

6,522 

- 10,477 

Delegate and seminar fees 

3,613 

2,589 

Donations 

3,804 

4,310 

Joint Funding 

5,000 

5,000 

Membership recognition 

3,211 

2,451 

Office and miscellaneous 

10,830 

6,436 

Professional fees 

1,083 

1,038 

Release time 

117,086 

122,516 

Retreat 

3,977 

5,399 

Travel and promotion 

5.210 

4.472 

Wages and benefits 

84.084 

IL13.8 


412,844 

11.6,725 

Excess of Revenue over Expenses 

2,853 

(22,057) 

Net Assets, Beginning of Year 

228.871 

250.928 

Net Assets, End of Year 

S 231.724 

$ 228.871 
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UCFV Faculty & Staff Associatibn 
Statement of Financial Position 
March 31, 2001 
(Unaudited) 


ASSETS 



2001 

2000 

Current Assets 

Cash 

S 39,208 

$ 57,286 

Short-term investments (Note 2) 

83,532 

80,000 

Accrued interest receivable 

1,891 

1,578 

Membership dues receivable 

35,641 

33,067 

Other receivable 

4,448 

L048 


164,720 

172,979 

Long-term Investments (Note 3) 

153,173 

146,026 

Furniture and Equipment 

31.833 

28.659 


S 349.726 

$ 347.664 


LIABILITIES AND NET ASSETS 

Current Liabilities 
Accounts payable 


Net Assets 
Unrestricted 

Invested in furniture and equipment 


Approved by the Board: 



118.002 


199,891 

31.833 

231.724 

349.726 


ALU91 


200,212 

_2M52 

228.871 

347.664 
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UCFV Faculty & Staff Association 
Notes to the Financial Statements 
March 31, 2001 
(Unaudited) 


1. Accounting Policies 

The financial statements have been prepared in accordance with Canadian generally accepted accounting principles, 
applied on a basis consistent with that of the preceding year. 

a) Short-term Investments - 

The short-term investments are recorded at cost 

b) Long-term Investments - 

The long-term invesiments are recorded at cost. 

c) Furniture and Equipment * 

Furniture and equipment is recorded at cost. It is the policy of the association not to provide for the amortization 
of the furniture and equipment. 

2. Short-term Investments 

2001 2000 

Term Deposits: 


Maturing October 1, 2000 earning interest at 4.40% 

S 

- 

$ 30,000 

Maturing November 1, 2000 earning interest at 4.40% 


- 

50,000 

Maturing October 1, 2001 earning interest at 5.05% 


31,321 

- 

Maturing November 2, 2001 earning interest at 5.05% 


52.211 

. 


$ 

83.532 

80.000 

Long-term Investments 




Nesbitt Burns: 




Fixed Income accounts, various rates and maturity dates (Market 
Value $141,977) 

S 

152,355 

145,251 

First Heritage Savings Credit Union Equity Shares: 


818 

775 


s 

153.173 

' $ 146.026 


3. Statement of Cash Flow 

A statement of cash flow has not been included with these financial statements as it is not considered essential to an 
understanding of the company and its financial situation. 


Sept/Oct 2001 


Sept/Oct 2001 
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FSA Semi-Annual Budget Estimates 

For the Six-Months Ending 
September 30th, 2001 


2000-2001 Percentage 

2000-2001 Approved of 

REVENUES Actual Budget Budget 


Revenue-Dues 

S 198,581 

— 1 -,-- 

S 436.000 

45.5% 

Interest Earned 

506 

4,000 

12.7% 

Actual Revenue 

S 199,087 



Budgeted Revenue 


S 440,000 


Percentage of Revenue Earned 



45.2% 


EXPENDITURES 


AGM &. Social S 

1,440 

S 4,000 

36.0% 

CIEA Fees (i) 

82,085 

178,780 

45.9% 

Committee Expenses 

- 

1,000 

0.0% 

Communications to Members 

3,465 

6,500 

53.3% 

Delegate Fees & Seminars 

1,767 

3.000 

58.9% 

Donations 

260 

4.400 

5.9% 

Executive Releases ( 2 ) 

60,502 

120,044 

50.4% 

Joint UCFV/FSA Funded 

- 

5,000 

0.0% 

Legal/Audit Fees 

2,052 

5,000 

41.0% 

Membership Recognition (3) 

3,131 

4,200 

74.5% 

MiscJPetty Cash 

841 

2,076 

40.5% 

Office Equipment & Repair 

- 

4,500 

0.0% 

Office Staff 

43,296 

86,500 

50.1% 

Office Supplies-Phone, Faxes 

1,573 

4,000 

39.3% 

Retreats 

4,274 

4,500 

95.0% 

Travel Expenses 

3,501 

5,500 

63.7% 

Actual Expenditures <<> $ 

208,186 



Budgeted Expenditures 


$ 439,000 


Percentage of Expenditures Spent 



47.4% 


(U CIEA Dues estimated for Sept. 

( 2 ) Executive Releases do not include Release Credits, which are applied at year-end 
O) Retirement Gifts for 2001 included 

(4) All UCFV Invoice accounts estimated for August and Sept. 


2001-09-25 


Semi-Annual Report Sept 2001 
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Contract Chair 

I am your new contract chair with 
the FSA. Over the last few weeks I’ve 
mentioned to some of you that I’ll be 
available to visit departments and help 
with interpretations of the contract 
(for years 02/03 and 03/04) which 
was negotiated and signed off last 
spring. I’m sending out this here and 
on email to make sure everyone 
knows I’m available. I’m not an 
expert on that contract, but the 
process of hunting down answers to 
your questions will hopefully make 
me one. 

I’m also interested in hearing your 
comments on what we should be 
doing in the next contract, the 
bargaining for which will start in just 
over a year. 

As well as being available at 
department meetings,* I’m available 
most days for drop-in, room B 314B, 
ABBY, and you can always reach me, 
at coopert@ucfv.bc.ca, or local 4456. 

-Tim Cooper 

*only outside my scheduled class times! 

Who is In Charge of 
Moral Authority, Part 3? 

I am writing in response to the 
controversy of the missing textbook 
covers discussed in "Who is in Charge 
of Moral Authority, Anyway, Part 2" 
( Words & FA/o/j March/ April 2001). 
As the person responsible for having 
ordered the text, Julian Stallabrass' 
High Art Lite(London: Verso, 1999), 
I feel compelled to respond to the 
issues raised by this act of censorship 
on the part of the bookstore. 

First of all, to clarify and expand 
on a couple of comments in Ryszard’s 
column: the dust-jacket of the text 
features a detail of a 3-D installation 
(not a painting) of nude (except for 
their Adidas and N ike running shoes) 
mannequins of children whose forms 
and features are mutated and make 
them appear as though they may be 
engaged in sexual acts in, as Ryszard 
put it, an "Edenic, leafy setting" of 
faux foliage. The work, entitled 
Tragic Anatomies, is by Jake and 
Dinos Chapman, a pair of English 
artists whose art has often generated 
great controversy. 


This cover was removed by the 
bookstore because some of the 
bookstore employees found it 
offensive. It seems, however, that it 
was not just the dust-jacket that was 
found to be offensive; when 
Ryszard queried, "why stop at the 
cover?", he was likely unaware that 
the book had also been shrink- 
wrapped to stop people from 
viewing what must have been 
perceived as similarly repugnant 
images inside the book. Thus, it 
would seem that whoever found the 
cover offensive felt compelled to 
look further, to open and examine 
the contents of the book and to 
deem it unfit for others to view. A 
moral decision was made, which 
disallowed others the opportunity to 
come to their own conclusions (or, 
more simply, to see if this was a 
book which might interest them). 

When I went to check on the 
supply of textbooks (this was after I 
had made some queries as to the 
book's whereabouts, as it seemed 
there had been some reluctance to 
put it on the shelf) and found that 
the cover of High Art Lite had been 
removed and the book shrink- 
wrapped, I was dismayed for 
obvious reasons (what bookstore 
representing an institution of higher 
learning would censor its 
textbooks?), but I was also 
somewhat pleased that students 
would experience one of the themes 
of my Art Practices and Popular 
Culture course (art and moral 
issues) first-hand: this was sure to 
provoke a heated discussion in our 
first class. 

I must say I was disappointed, 
however, by the lack of outrage on 
the part of my class of second-year 
studio/art history students. That the 
book had been censored seemed to 
be of little or no concern to the 
majority of them; what really 
bothered most of the students was 
the fact that they weren't getting 
what they had paid for: a book 
complete with cover. This was 
primarily a value-for-money issue 
for them. Most agreed that the 
bookstore could have solved the 
problem in a less offensive maimer 
if it had placed the book (with 
cover) in a brown paper bag and 


sold it that way (!?!). Clearly, I had 
some work to do to stress the value 
of freedom of thought. 

Freedom of thought is the real 
issue, of course: as an institution of 
higher learning, we must be 
stringent in our defense of our right 
to explore issues (no matter how 
controversial), to promote the free- 
flow of ideas, and to encourage 
thinking for ourselves. Any effort to 
regulate speech, thought, or 
expression should be thoroughly 
questioned, for who has the right to 
make moral decisions on what we 
should read, think, or see? Parents 
can do this for their children, but as 
adults we must respect one 
another's right to choose for 
ourselves. The materials we use in 
our classrooms are selected for their 
educational value: we choose 
images and texts from which we can 
learn. Whether or not we agree 
with, approve of, or like the 
material we cover is irrelevant (do 
we agree with Hitler? approve of the 
Holocaust?). That someone chose to 
deny others access to a text that had 
been selected for its educational 
value is unacceptable. (By the way, 
if the person(s) offended had read 
the text of High Art Lite, they 
would have discovered that the 
author is highly critical of the work 
of the Chapman brothers, and of 
other artworks illustrated in the 
text, hence the "Lite" of the title — 
but this is not the point.) The cover 
image of High Art Lite may be 
offensive, but art, after all, is not 
about beauty. Art is about issues 
and ideas; if it is not, then it is of 
little value to us. Art, like reality, 
can be many things; it can be 
beautiful, but it can also be 
disturbing and ugly. That the world 
is not a pretty place was proved to 
us all too graphically this month. 

Re: a policy: I'm tom on this 
one. Should it be necessary to have 
such a policy? Is it better to have a 
policy, or to revisit these issues 
every time they arise? It may be 
worth researching what policies of 
this nature might be in place at 
other post-secondary institutions. 

I would like to say that I am 
sympathetic to Cameron's situation; 
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his decision to allow the texts to be 
censored was intended to appease 
some of his employees. However, I do 
feel that he made the wrong decision. 

I should perhaps also mention that 
I purchased my own copy of the book 
from the University of Washington 
Bookstore in Seattle, where it could be 
easily accessed, cover and all. 

-Jill Bain 

P.S. For anyone interested, High Art 
Lite is available, complete with cover, 
in our library at N6768 S73 1999. 

(Ed. By “why stop at the cover” I 
meant a more general application of 
censorship to other materials.) 

Teaching In Beijing: Great 
Wall of Misunderstanding 

Jamie’s lips tightened. “But why,” 
she asked me, “do people in the West 
see us this way? It’s ridiculous.” 

Jamie, a student in my Public 
Relations class at the China 
Agricultural University (CAU) of 
Beijing, was part of a small student 
contingent getting her degree through 
the University of Colorado at Denver. 

I answered a call for teachers on-line 
and was hired to teach for nine weeks 
last summer. She was angry about an 
ad from MacLeans I had shown her, 
featuring: a gritty black and white 
photo of Tiennaman Square, Mao’s 
face framed perfectly by the bicycles 
speeding on the road in front. The ad 
was promoting the Globe and Mail. 
The copy read simply: 

Student protest 1989? Falun Gong 
arrests 2001? Olympic beach 
volleyball 2008? The politics of sport 
in Sports. Inform your opinions. 

She was right, of course. The 
image of China portrayed in the West 
is one-dimensional. The class laughed 
the first time I told them that China 
was exotic to us. They couldn’t 
understand that the image of China 
we see on our news is usually framed 
by Tiennamen Square. What isn’t 
shown in that frame is the modem, 
bustling, teeming life of the city mere 
paces away from the classroom. 
Beijing boasts some of the most 


extraordinary architecture I have 
seen anywhere in Europe, the 
United States, Japan, or Canada. It 
is a major world centre on a par 
with New York or London. In a city 
of 13 million there is something for 
everyone. While I was there Placido 
Domingo sang at the Hall of the 
People, and the Three Tenors 
performed in the Forbidden City. I 
saw an Israeli and Palestinian jazz 
performance, American jazz singers 
at the Big Easy, a traveling exhibit 
of the Group of Seven, and La 
Traviatta in Italian with Chinese 
sub-titles. There are galleries, 
museums, jazz bars, restaurants of 
international caliber. Yet the image 
of China that continues to confronts 
us is one-dimensional: colourless, 
old-fashioned, lifeless and stem. 

I did the usual things: climbed 
the Great Wall and stood on the 
spine of the world, marveled at the 
terra-cotta warriors in Xian, and got 
drunk with history at the Forbidden 
City and the Summer Palace. But 
mostly I taught, three classes at 
CAU to elite students. They were of 
the 11% of young people who 
passed the national entrance exams. 
They had also passed all the English 
language requirements to study at 
UC Denver, and their parents were 
able to afford the US tuition 
demanded. Apparently the Vice 
President’s son was in my class, as 
was the son of the Minister of 
Defense. I never knew who they 
were, but my students never looked 
puzzled when I talked to them 
about being the next elite of China. 

The students lived in dorms just 
a few paces from mine. (They were 
close by for ‘translation 
emergencies’.) The young women 
slept 5 to a room, and the young 
men 7. They had no air 
conditioning, no private bathrooms, 
no privacy whatsoever. They 
managed to stay awake and 
motivated in the punishingly hot 
classrooms. While I dissolved into a 
pool of sweat, they grappled with 
the foreign notions that we 
instructors had brought with us. 
They would say astonishing things 
to me. As I was a foreigner they 
could tell me things, I guess, 
because this information wouldn’t 


go to anyone in China. They told 
me about being the only child in 
their family; this meant all their 
parents’ expectations fell on their 
shoulders. One young woman told 
me about being locked into a closet 
because her grades weren’t high 
enough; another told me of being 
beaten for the same offence. One or 
two of them would follow me to the 
guesthouse after class to argue or 
clarify a point. And no, they 
weren’t merely sucking up. They 
either wanted to unburden, to 
understand, or just to talk to 
someone safe. 

One day a student turned to me 
and said, “You know all of our 
news is censored.” I replied that I 
did know. She then asked, “Why 
are the accounts so different on the 
Chinese news than they are on the 
satellite stations I get from Hong 
Kong and Taiwan?” This was not 
such an easy question to answer as 
you may think. We did discuss 
censorship — and what it looks like 
in China, and what it looks like in 
the West. Then she said that she 
didn’t think that anyone could get 
away with this kind of information 
control now that there are satellites 
and computers. I had to gently 
remind her that she was a minority. 
She speaks English. Her parents are 
rich enough to send her to 
UCDenver. They own a satellite 
dish and a computer. I asked her 
what percentage of the Chinese 
population had access to these 
things. With tears in her eyes, she 
said, “I know.” Just another daily 
encounter that left me feeling 
hopeful and melancholy at the same 
time. If the future of China is truly 
in the hands of these young people, 
then I can only feel optimistic. 

I can’t possibly tell you 
everything in this article. I saw — 
and smelled — appalling poverty. 
Words can’t encompass the 
desolation of some villages I 
entered. I also experienced contrast: 
western malls with western prices, 
and the Starbucks, McDonalds, and 
Rainforest cafes that are the 
hallmarks of Coca-colonization. I 
once told my sons I would meet 
them at the McDonalds next to 
Tiennamen Square. They said, 
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“Which one? There are three.” The 
pace of change and wealth in Beijing 
is as surprising as the poverty outside 
the city. 

Ah yes, I ate well, danced on 
tables, and generally had a good time. 
But mostly I watched, and learned 
from some of the finest people I have 
met anywhere in the world. In ’99 my 
sons and I went to Japan, and in 2001 
we went to China. We are richer for 
bringing another part of the world 
home with us. I know my teaching is 
enhanced by my experiences and I 
will continue to seek out this other 
world. I’m no China expert; many at 
UCFV know much more than I do. 
All I can share is a small glimpse into 
a complex, confounding, delightful 
place where dancing was illegal until 
20 years ago and now couples glide 
gracefully to music in public parks as 
night falls. A place where everyone 
has a story they are reluctant to tell — 
a place that feels astonishingly like 
home, yet isn’t. I had so many tender 
moments: I experienced the kindness 
accorded to strangers, learned to 
laugh with cab drivers, to cross the 
street without getting hit by a 
bicycle... and how to lose my heart to 
students who are now half a world 
away. Would I go back? In a 
heartbeat. If you want to see pictures, 
check out my website: 
http://members.home.net/madeleineh 

-Madeleine Hardin 

In the Halls of Academe 

BC Squanders opportunities for 
its University Colleges 

As I was driving to my work at 
Malaspina College in Nanaimo on a 
drizzly morning in N ovember of 1 988 , 
a surprising announcement came over 
the radio. Social Credit Advanced 
Education Minister Stan Hagen had 
decided to turn two of our community 
colleges into “university colleges”. 
These two — Okanagan in Kelowna 
and Cariboo in Kamloops — were to 
be given the right to offer four-year 
degree programs, in addition to their 
normal one and two-year programs. 

I was surprised because as 
instructional vice-president at 


Malaspina, tuned into a lot of 
things that were happening in the 
province’s colleges, I had not seen 
this coming. But I was intrigued as 
well. After some quick meetings 
that morning with colleagues at 
Malaspina, I helped draft a letter to 
the ministry, suggesting that we too 
should become a university-college. 
Shortly afterwards Hagen said, in 
effect, okay you can be one too. 

Thus a new era in post- 
secondary education in BC began. 
Since then, two other colleges, 
Fraser Valley and Kwantlen, have 
become university colleges, and 
others are agitating to be included 
as well. If Malaspina can offer 
degrees, then why not VCC, 
Douglas, or Capilano? 

Where will it end? Where 
should it end? Should all colleges 
offer degrees? What sort of degrees 
should they offer? 

These questions, and many 
others that have arisen since this 
somewhat hastily planned initiative 
was started, have yet to be answered 
in a coherent and thoughtful 
manner. And let us be clear about 
this: there is no more significant 
post-secondary policy issue in BC 
than this one. 

I knew even as I listened to the 
radio that November morning, and 
as I drafted the letter to Hagen, that 
there would be considerable risk in 
giving community colleges the right 
to grant degrees. Simply put, the 
student- and community-oriented 
approach of the colleges could be 
compromised by adopting the 
research focus of universities. And 
achieving the level of funding 
necessary to create a respectable 
research-based institution was, and 
still is, highly improbable. 

We could end up with 
institutions that, like our current 
universities, were relatively 
unresponsive to most student needs, 
and were not much interested in the 
immediate educational needs of 
their communities. And, unless 
funding was massively increased, 
we could be viewed as mediocre in 
the world of research institutions. 


My hope was that we would 
instead retain our college 
orientation, with degrees designed 
to serve student and community 
needs; in that way we would 
complement rather than try to 
replicate what universities are 
doing. We would be good degree- 
granting colleges rather than pale 
imitations of universities. We 
would develop curriculum based on 
what students need to learn for the 
lives they will actually lead, not on 
the research-oriented lives that 
Faculty lead. 

What students need to learn is 
not very mysterious. They need to 
acquire basic intellectual skills such 
as reading with analytical precision, 
writing with insight and clarity, and 
thinking with critical perspicacity. 
They should gain some sense of 
history and culture, and have some 
understanding of science, logic and 
mathematics. They should be 
introduced to the fine and 
performing arts. 

Universities typically determine 
what undergraduate students will 
learn according to each 
department’s assessment of what is 
needed to conduct research in that 
department’s area of interest. 
Curriculum is a departmental 
pejorative, with departmental 
interests coming first; the overall 
education of undergraduates is, 
because of the nature of a research- 
oriented institution, at best a 
peripheral consideration. 

Giving degree-granting status to 
colleges was a grand opportunity to 
develop something new: degrees 
actually designed to meet student 
and societal needs. 

This opportunity, to date, 
however, has been largely 
squandered. The fear that many of 
us had when degrees were 
introduced in a few colleges — that 
replication of standard university e 
degrees would become the 
dominant factor in the development 
of the new institutions — is indeed 
materializing. And the 
consequences of this — the financial 
and the educational consequences 
— are dire. 
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The university colleges, left mostly 
to work this out themselves, are 
succumbing to the relentless pressure 
from academic Faculty who seek the 
status and prestige, and working 
conditions, ofuniversity Faculty. And 
star struck communities, with the 
chance to get a “real” university will 
almost always jump at the chance. 
Sanity will not prevail if the matter is 
simply left to local jurisdictions. 

I hope this government unlike its 
predecessors, will have the courage to 
legislate a different, clearly defined 
role for university-colleges. I hope so 
partly because of my own responsibility 
for what is happening, but mostly 
because of the generations of students 
who could be much better served by 
their post-secondary education. 

-Gary Bauslaugh 
The Vancouver Sun, Sept. 1, 2001 

University Triggers Outrage for 
listing Goebbels among Grads 

The University of Bonn has caused 
outrage by naming Joseph Goebbels, 
the Nazis’ propaganda chief and 
fanatical anti-Semite, as one of its 
most famous alumni in an advertising 
drive for new students. 

Jewish organizations and student 
groups have criticized the university 
for trying to exploit the Goebbels 
connection, while playing down his 
role in the murder of six million Jews. 

Goebbels’ name appears on the 
brochure alongside those of Karl Marx 
and Konrad Adenauer, the first 
chancellor of the Federal Republic of 
Germany. The University of Bonn was 
one of eight that Goebbels attended 
before moving into the Nazi movement 

Describing its well-known “old 
boy”, the brochure says: “Goebbels 
was a student of the philosophy 
department from 1917 to 1918. From 
1933 to 1945 the close friend of 
[Adolph ] Hitler became propaganda 
minister and was responsible for 
Gleichschaltung, the forcing into line 
of the media and cultural life.” 


Paul Spiegel, president of the 
Central Council of Jews said the 
university had failed to distance 
itself from Goebbels and had 
“played down” his role in the 
“mental preparations” for the 
Holocaust. The insensitive way the 
brochure had been produced 
showed “the ignorance of the young 
generation,” he said. 

University leaders defended the 
publication, saying they had in no 
way wanted to condone Goebbels’ 
behaviour. “It is not only grand 
periods that form part of our history 
but also the dark chapters,” said 
university dean Klaus Borchardt. 
The brochure, he insisted, kept an 
“appropriate distance” from 
Goebbels. 

When Hitler came to power in 
1933, Goebbels was appointed to 
head the ministry of public 
enlightenment and propaganda. 
During the war he gained ever more 
power and the total confidence of 
the fuhrer (leader). He and his wife 
eventually committed suicide in 
Hitler’s Berlin bunker after 
poisoning all six of their children. 

- The Daily Telegraph 
The Vancouver Sun, Sept. 5, 2001 


Elite Sorbonne Under Fire 

The Sorbonne, once the most 
prestigious university in France, has 
been denounced as a refuge for 
whimsical and irrational academics 
lacking intellectual rigour. The 
criticism is contained in a report on the 
institution’s decision to award a 
doctorate to Elisabeth Teissier, an 
astrologer who has advised leading 
French personalities, including former 
President Francois Mitterrand. 

A number of French scientists 
have joined a call for Teissier’s 
doctorate to be revoked. They have 
poured scorn on her 900-page 
thesis, entitled The epistemological 
situation of astrology through the 
ambivalence fascination/rejection 
in post-modem societies. 


In April, Teissier, 63, was made 
a doctor of sociology by a jury at the 
Sorbonne after defending her thesis 
during an oral examination. The 
woman who once advised 
Mitterrand on the Gulf War argued 
that astrology had been unjustly 
dismissed by intellectuals as a 
“pariah subject.” 

The academics who made up the 
jury provoked a furore when they 
congratulated the astrologer in front 
of an audience of her largely well- 
heeled customers. 

But Bernard Lahire, professor of 
sociology at the elite EcoleNormale 
Superieure, said in his report on the 
affair: “It is not that this is a bad 
sociology thesis. It is one that has a 
total absence of sociology in it. It 
only defends the point of view of the 
astrologer and lacks anything that can 
be characterized as scientific.” 

Two astro-physicians, Jean- 
Audouze and Jean-Claude Pecker, 
add in the report: “This is a non- 
thesis that is really a pro-astrology 
plea. There is no evidence to 
support her claims.” 

Behind the row lie mounting 
concerns over the decline of the 
Sorbonne Lahire, for instance, 
said: “Teisser is not to blame for 
what happened. The institution is 
to blame. It is a refuge for lecturers 
without rigour and who are 
sometimes explicitly anti-rational.” 

The 13 th century establishment 
on the Left Bank in Paris has been 
caught in the turbulence that has hit 
a French higher education system 
unable to cope with growing 
numbers of students. 

With 60 percent of school 
leavers earning the right to continue 
their studies, universities such as 
the Sorbonne have become 
overwhelmed. Many have struggled 
to complete the move to mass 
education, and their brightest 
researchers have left for the schools 
which still cater for the elite. 

- The Times of London 
The Vancouver Sun, Sept. 17, 2001 


U.C.F.V. Faculty and Staff Association 

Notes to the Financial Statements 

For the year ended March 31, 2004 
(Unaudited) 

The Association is incorporated in the Province of British Columbia. It’s primary purpose is to collect and manage various dues and 
fees relating to its members. 


1. Summary of significant accounting policies 
( a ) Term deposits 

Term deposits are recorded at cost. 

( b ) Investments 

Long-term investments are recorded at cost. 
( c ) Property, building and equipment 


Property, building and equipment are recorded at cost. It is the policy of the Association to provide for the amortization 
of these assets over their useful lives, which is in accordance with Canadian generally accepted accounting principles. 

Office equipment and furniture 20% declining balance 

( d ) Measurement uncertainty 

The preparation of financial statements in conformity with Canadian generally accepted accounting principles requires 
management to make estimates and assumptions that affect the reported amounts of assets and liabilities and disclosure of 
contingent assets and liabilities at the date of the financial statements, and the reported amounts of revenues and expenses 
during the reporting period. 


2. Term deposits 



2003 

2002 

Maturing October 1, 2004, earning interest at 2.25% 

17,320 

16,938 

Maturing November 2, 2004, earning interest at 2.25% 

57,316 

56,055 

Maturing September 2, 2005, earning interest at 2.05% 

50,000 

- 


$ 124,636 $ 

72,993 

Investments 


2003 

2002 

Nesbitt Bums, fixed income accounts, various rates and maturity dates 
(market value 2004 - $153,919, 2003 - $127,697) 

154,753 

155,517 




